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ABSTRACT
This research the objective is to study the components of transformational leadership of school
administrators under the Office of Nong Khai Primary Educational Service Area 2. This document was
conducted in 2 steps: 1) the synthesis of transformational leadership elements from 10 documents and
research studies, by selecting elements with a frequency from 50% and 2) confirmation of
transformational leadership components of School Administrators By 5 experts in research and
education administration .The research instrument was a questionnaire concerning the transformational
leadership. The results of the study revealed that transformational leadership of school administrators
consisted of five components and 15 indicators, namely (1) Idealized influence has 3 indicators (2)
Inspirational Motivation with 3 indicators (3) Intellectual Stimulation has 3 indicators (4) Individualized

Consideration has 3 indicators (5) Building a Shared Vision has 3 indicators.
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